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on the roof of the new Physical Sciences Laboratory 
Building at 9 and 10 p.m. 
PLANETARIUM SHOWS RESUME. A regular 
schedule of planetarium presentations has resumed 
this month. 
"All Systems Go!," a program commemorating the 
first 25 years of space exploration in the United States, 
will be shown Tuesday, Friday and Sunday evenings 
In addition, special showi~ have been scheduled 
during Parents Weekend Nov. 9, 10 and 11. 
"All Systems Go!" will be shown at both 6 and 8 p.m. 
on Friday (Nov. 9); at 10 a.m. on Saturday (Nov. 10) 
and at 1, 3 and 7:30 p.m. on Sunday (Nov. 11). 
IT'S NOT TOO EARLY FOR BASKETBALL. The 
Falcon basketball team will open its season with an ex-
hibition game against the University of Windsor at 8 
p.m. Wednesday (Nov. 7) in Anderson Arena. 
through Dec. 9. -
The Tuesday and Friday programs will begin. at 8 
p.m. The Sunday showings begin at 7:30 p.m. Follow-
ing the Sunday presentations there will be stargazing 
Admission to the planetarium is by donatio.1, with $ l 
per person suggested. All seating is on a first-come, 
first-seated basis. 
Tickets, priced at $4 for adults and $2 for students, 
are available at the Memorial Hall ticket office. 
Regular season play will begin Nov. 24 with a home 
game against Findlay College. 
Staff invited to review records 
before April 3 awards dinner 
The Staff Awards Banquet fer all 
full-time and part-time administrative 
and classified staff who will attain 15, 
20, 25 and 30 total years of service 
during the 1984 calendar year has 
been scheduled for Wednesday, April 
3, 1985, In the Grand Ballroom of the 
University Union. 
Details on the banquet will be 
disseminated to all awardees and 
guests at a later date. 
Administrative and classified staff 
who accumulate five and 10 years of 
total service during 1984 will be 
recognized separately within each 
vice presidential area In the spring. 
Details on this recognition will be 
arranged by each area vice president. 
The method for determining total 
years of University service was 
changed for the 1984 Staff Awards 
ceremony, and that method will 
continue this year. Full-time 
classified staff will be recognized on 
the basis of total service to the 
University rather than on continuous 
service. Permanent part-time 
classified staff also will be 
recognized. 
Employment 
Opportunities 
CLASSIAED EMPLOYMENT 
OPPORTUNmES 
• Indicates that an Internal candidate 
from the department Is bidding and being 
considered for the position. 
NEW VACANCIES 
Posting Expiration Date: s p.m.. Tuesday, 
NOY. 13, 1984 
11·13-1 *Account Clerk 2 
Pay Range 26 
Bursar's Office 
11·13-2 Programmer Analyst 1 
Pay Range 28 
Computer Services 
CONTINUING VACANCIES 
Posting Expiration Date: 5 p.m. Monday, 
Nov. 5, 1984 
11-5-1 Broadcasting Technician 3 
Pay Range9 
WBGU-TV 
11-5-2 cashier 1 
Pay Range 3 
Auxiliary Support Services 
Nine-month, part-time 
11·5-3 Clerlcal Specialist 
Pay Range 25 
School Of 
Technology/Cooperative 
Education Office 
Permanent part-time 
11-5-4 Clerical Specialist 
Pay Range 25 
School of Technology 
Permanent part-time 
11·5-5 Typist 2 
Pay Range 4 
School of Journalism 
In calculating total service, all full-
time and part-time hours are Included. 
Part-time service is credited on the 
basis of 2,080 hours of work equalling 
a year of service credit. Classified 
employees' service records have been 
determined from information 
contained in each staff member's 
official personnel file in the Office of 
Personnel Support Services. 
In preparation for the 1985 Staff 
Awards presentation, all full-time and 
permanent part-time classified staff 
who have questions or concerns 
about their total University service are 
encouraged to contact the personnel 
office, 372-0421, to arrange an 
appointment to review their records. 
Nov. 9 is deadline 
for Truman program 
Faculty and staff who know of 
students interested in a public service 
career may wish to advise them of 
the Harry S. Truman Scholarship 
Program. 
The program is designed to support 
outstanding students preparing for 
careers in public service. A maximum 
of two scholarships will be awarded 
in each of the 50 states. Each 
scholarship covers tuition and living 
expenses to a maximum of $5,000 
annually for up to four years. 
Applicants for the awards, funded 
through the national Truman 
Foundation, must be college juniors 
during the 1984-85 academic year and 
have potential for leadership in 
government. All applicants must be 
U.S. citizens with a minimum 3.0 
grade point average. 
The deadline to apply for this 
year's Truman awards is 5 p.m. 
Friday, Nov. 9. Application materials 
should include statements of intent 
and plans to pursue a career in 
government, a list of the applicant's 
public service activities and 
leadership positions held in high 
school and college and three letters 
of recommendation. 
Applicants will be screened by a 
committee of University faculty, and 
finalists will be interviewed and asked 
to write a 600-word essay on a public 
policy issue of their choice. 
For further details, contact D.S. 
Chauhan, director of the graduate 
program in public administration, 232 
Williams Hall. 
r Monitor 
Monitor is published weekly for 
faculty and staff of Bowling Green 
State University. The deadline to 
submit material for the next issue, 
Monday, Nov. 12, is 5 p.m. Tuesday, 
Nov.6. 
Editor: Linda Swaisgood 
Editorial Assistant: Stephanie 
Lopuszynski 
faculty /Staff Positions 
The following faculty positions are available: 
Computer Science: Assistant professor. Contact Faculty Search Committee (2-2337). 
Deadline: Open 
Geography: lnstructorfasslstant professor (anticipated). Search reopened. Contact 
Joseph Buford (2-2925). Deadline: May 1, 1985 
Geology: Geophysicistfasslstant professor. Contact A.O. Hoare (2·2B86). Deadline: 
Nov. 30, 1984 
Sp11ch Communication: Clinical audiologist. Contact Herbert J. Greenberg (2-2515). 
Deadline: Nov. 12, 1984 
The followlng administrative staff positions are available: 
Athl9ttcs: Head coach, men's and women's golf, and golf pro. Contact chair, Search 
and Screening Committee (2-2401). Deadline: Nov. 9, 1984 
Health Center. Nurse cllnlcian (two positions). Contact Susan Csldwell (2-2558). 
Deadlines: Nov. 9, 1984 
Date book 
Exhibits 
Annual School of Art Faculty Exhibit, 
opening Nov. 11 with a reception from 2-5 
p.m., Fine Arts Gallery. The exhibit will 
continue through Dec. 2. Gallery hours are 
from 8:30 a.m. to 5 p.m. weekdays and 2-5 
p.m. on Sundays. Free. 
"Chinese Peasant Painting - Recent 
Works from HuXlan," opening Nov. 9 with 
a reception at 7:30 p.m., McFall Center 
Gallery. Gallery hours are 9 a.m. to 5 p.m. 
weekdays and 2-5 p.m. Sundays through 
Dec. 9. Free. 
Monday, Nov. 5 
Bloodmobile, 10 a.m. to 4 p.m., Grand 
Ballroom, University Union. 
"Rashomon," Japanese film as part of 
the German Film Series, 7:30 p.m., Gish 
Film Theater, Hanna Hall. Free. 
Tuesday, Rov. 6 
ELECTION DAY 
Bloodmobile, 10 a.m. to 4 p.m., Grand 
Ballroom, University Union. 
"Environmental Design: A Presentation 
of the Work of George Dennlnger," 6 p.m., 
Design Dept., 247 Health Center. Free. 
Volleyball vs. Toledo University, 7 p.m., 
Anderson Arena. 
"All Systems Go!" planetarium 
presentation, 8 p.m., planetarium, Physical 
Sciences Laboratory Bldg. Admission by 
donation. 
Illustrated Lecture, featuring Bob 
Coogan, 7:30 p.m., 204 Fine Arts Bldg. 
Free. 
Wednesday, 11ov. 7 
Bloodmobile, 10 a.m. to 4 p.m., Grand 
Ballroom, University Union. 
Undergraduate Council Meeting, 1:30-3 
p.m., Alumni Room, University Union. 
"Australian Art Song," a lecture-recital 
featuring tenor Rex Eikum, 8 p.m., Bryan 
Recital Hall, Moore Musical Arts Center. 
Free. 
Mokune-Gane Workshop, Japanese 
metal technique demonstrated by Bob 
Coogan, 9 a.m. to 5 p.m., 101 Fine Arts 
Bldg. Free. 
"The Beauticians," one-act play, Pink 
Collar Worker Project, 8 p.m., Monty's Hair 
Fashions, 124 W. Wooster St. A cast· 
audience discussion will follow the 
performance. Seating is limited. Free. 
Exhibition Basketball Game vs. 
University of Windsor, 8 p.m., Anderson 
Arena. General admission tickets are S2 
for students and $4 for adults. Available 
at the Memorial Hall ticket office. 
Thursday, Rov. 8 
Bloodmobile, 10 am. to 4 p.m., Grand 
Ballroom, University Union. 
"Research on Eating Disorders," a 
colloquium presentation by Dr. Katharine 
Dixon, 3:30 p.m., 112 life Science Bldg. 
Free. 
"The Hobbit," Lenhart Classic Film 
Series, 8 p.m., Gish Film Theater, Hanna 
Hall. Free. 
"Summer and Smoke," University 
Theater production by Tennessee 
Williams, 8 p.m., Main Auditorium, 
University Hall. For tickets call 372-2222. 
Guest Recital, featuring trombonist 
Curtis Olson, 8 p.m., Bryan Recital Hall, 
Moore Musical Arts Center. Free 
Unda Tiiiery, jazzfgospel vocalist, 8 p.m. 
Grand Ballroom, University Union. For 
tickets contact the Women's Center, 3150 
Student Services Bldg. 
Friday, Nov. 9 
Board of Trustees, 10 a.m., 122 Jerome 
library. 
"Summer and Smoke," University 
Theater production by Tennessee 
Williams, 8 p.m. Main Auditorium, 
University Hall. 
"L'Onnlndo," BGSU Opera Theater, 8 
p.m., Kobacker Hall, Moore Musical Arts 
Center. Tickets are $2, S3 and $5. For 
reservations call 372-0171. 
"Fast Times at Rldgemont High," UAO 
Campus Film, 8:30 and 10:30 p.m., 210 
Math-Science Bldg. $1.50 with University 
ID. 
"All Systems Go!" planetarium 
presentation, 6 and 8 p.m., 
planetarium, Physical Sciences Laboratory 
Bldg. Admission by donation. 
Saturday, Nov. 10 
Parents Day Concert, featuring Doc 
Severinsen, 8 p.m., Anderson Arena. For 
latest ticket information call 372-2701. 
Football vs. Ohio University, 1 p.m., 
Doyt L Perry Stadium. 
"Summer and Smoke," University 
Theater production by Tennessee 
Williams, 8 p.m., Main Auditorium, 
University Hall. 
"Fast Times at Rldgemont High," UAO 
Campus Fiim, 8:30 and 10:15 p.m., 210 
Math-Science Bldg. $1.50 with University 
ID. 
"All Systems Go!" planetarium 
presentation, 10 a.m., planetarium, 
Physical Sciences Laboratory Bldg. 
Admission by don11-tion. 
Sunday, 11ov. 11 
"All Systems Go!" planetarium 
presentation, 1, 3 and 7:30 p.m., 
planetarium, Physical Sciences Laboratory 
Bldg. Admission by donation. 
"L'Onnlndo," BGSU Opera Theater 
Performance, 3 p.m., Kobacker Hall, Moore 
Musical Arts Center. 
Recital featuring pianist Tibor Szasz, 8 
p.m., Bryan Recital Hall, Moore Musical 
Arts Center. Free. 
Monday, 11ov. 12 
Veterans' Day hollday for UnlYerslty 
employees. 
COCO Creative Writer's Poetry Reading, 
featuring Philip St. Clair and Dale 
Ritterbusch, 7:30 p.m., Off-Campus 
Student Center, Moseley Hall. Free. 
"F1tzcarraldo," German Film Series, 7:30 
p.m., Gish Film Theater, Hanna Hall. Free. 
Trumpet Ensemble performance, 8 p.m., 
Bryan Recital Hall, Moore Musical Arts 
Center. Free. 
Tuesday, Rov. 13 
Master Class, featuring pianist 
Barbara Wasson, 9:30 a.m. to noon, Bryan 
Recital Hall, Moore Musical Arts Center. 
Free. 
Classified Staff Advisory Committee 
Meeting, 10 am., Taft Room, University 
Union. 
"All Systems Go!" planetarium 
presentation, 8 p.m., planetarium, Physical 
Sciences Laboratory Bldg. Admission by 
donation. 
BGSU Jazz Lab Band performance, 8 
p.m., Kobacker Hall, Moore Musical Arts 
Center. Free. 
Math dept. hosts 
day for students 
High school juniors and seniors 
and their mathematics teachers from 
throughout northwest Ohio will be on 
campus Saturday (Nov. 10) attending 
the third annual "Math Day." 
Sponsored by the department of 
mathematics and statistics, the 
annual program is designed to 
encourage talented high school 
students to pursue careers in 
mathematics or statistics. The day 
also gives teachers the opportunity to 
meet with University faculty and 
discuss mathematics education 
issues and teaching methods. 
In addition, the teachers will have 
the opportunity to hear Peggy Kasten, 
mathematics supervisor for the Ohio 
Dept. of Education, discuss new state 
requirements and competency testing 
for mathematics at the secondary 
level. And, they will be able to attend 
sessions on teaching general 
mathematics and teaching high 
school calculus. 
Students will have the option of 
participating in sessions ranging from 
''Teaching Mathematics as a Career" 
to " Actuarial Mathematics" and 
"Computer Graphics." 
In the past, more than 250 students 
and teachers from more than 60 
schools have participated In the day, 
and a similar number are expected to· 
attend this year's events. 
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'Pioneers' reflect on China 
Faculty say exchange was re-energizing 
When Wallace Pretzer, Adelia 
Peters, SueEllen Campbell and John 
Calderazzo were in China last year, 
they worked hard. 
They were frequently in the 
classroom at 7:40 am., sometimes six 
days a week. They graded the 
compositions of numerous students 
each semester. They lived in 
apartments that were less than 
luxurious by American standards, and 
they received a salary of 
approximately $375 per month for 
their full-time services as "foreign 
experts." 
But they all agree that they 
wouldn't trade their year abroad for 
anything. In fact, says Dr. Pretzer, "I 
found it the most rewarding 
experience of my life." 
The four Bowling Green faculty, 
went to China as participants in the 
University's faculty exchange 
program with the Xi'an Foreign 
Languages Institute, a school of 
about 1,500 located about 700 miles 
southwest of China's capital city 
Beijing (Peking). 
They were the first from the 
University to go abroad through the 
formal exchange which was arranged 
in the spring of 1983 by_ Lester 
Barber, chair of the department of 
English, and Sun Tian-yi, chair of the 
department of English and academic 
dean at the Xi'an Institute. All but Dr. 
Peters, educational foundations and 
inquiry, are faculty in the English 
department. 
Bowling Green was the third 
university in the United States invited 
to participate in the exchange with 
Xi'an Institute. That involvement 
came largely through the efforts of 
Wu Xue-wei, who received her 
master's degree in English at Bowling 
Green in December 1982. An English 
teacher at the Xi'an Institute, Wu, 
who participated in a Fulbright 
program for teacher-training, met 
Douglas Fricke, English, while he was 
a Fulbright teacher in that program in 
Beijing in 1980-81. At the end of her 
graduate studies at Bowling Green, 
Wu suggested the exchange to Dr. 
Barber. 
And the faculty who "pioneered" 
the exchange are very glad she did. 
Although their responsibilities 
varied during their year abroad, the 
four spent the year. teaching Chinese 
students and teachers to improve 
their English skills and teaching 
methods. Dr. Peters also taught 
courses on the methods, history and 
philosophy of American education. 
Despite the early hours and heavy 
workload, they agreed that the 
teaching was a welcome break from 
the routine to which they had become 
accustomed in the United States. 
The students are different. Because 
attending college is a relatively rare 
privilege in China, they are very 
serious about their education and 
spend about 26 hours per week in 
class, taking 10 or 11 different 
courses each semester - courses 
which range from English to Chinese 
politics and history. In their third year 
they begin studying a second foreign 
language. English is the most popular 
choice, followed by Japanese, French, 
German, Russian and Spanish. 
There are seven students assigned 
to each dormitory room. Because the 
lights are turned off early, they 
frequently study by candlelight. Both 
students and faculty live on campus. 
There are few telephones because 
they are seldom needed since nearly 
everyone lives and works in the same 
"work unit." 
Most of the students are very eager 
to learn, although there is some · 
sense of frustration among them, Dr. 
Peters said, because they have no 
final choice about what job they will 
take when they finish college. 
Instead, they are assigned by the 
government to a job - often in their 
home area. 
But, "Generally they work hard and 
are a joy to work with," Dr. Pretzer 
said. "I never lost my energy because 
I found the students to be _very 
responsive. They respect their 
teachers very much." 
Keeping a high level of energy was 
sometimes difficult, however, Dr. 
Pretzer said, as both he and Dr. 
Peters served on a curriculum 
revision committee within the 
department of English in addition to 
their teaching responsibilities. Dr. 
Pretzer, a specialist in teaching 
English as a foreign/second language, 
chaired that committee which 
generated the first catalog of courses 
offered by the Xi'an English 
department. 
As an offshoot of that committee's 
work, Dr. Pretzer also was appointed 
chair of a subcommittee which 
established a series of objectives for 
the teaching of English at the 
institute and recommended a new 
four-year curriculum and new texts. 
Most of the course texts in English as 
a second language (ESL) were 
donated by Dr. Pretzer and Charlotte 
Lofgreen, a professor of English at 
Brigham Young University who 
worked with him on the curriculum 
revision. Also instrumental in the 
curriculum review were two Chinese 
-teachers of English, Wu and Xiao 
Xiao-quan, who received a master's 
degree in linguistics from Northern 
Illinois University. 
"It would have been very easy for 
me to stay a second year at Xi'an," 
Dr. Pretzer said, noting that he left 
the institute before the new 
curriculum was implemented. He has 
since received a letter from Wu, who 
has written that students who entered 
the institute this year are following 
the new program, which includes 
courses in basic English, guided (or 
graded) reading, listening and 
speaking, and writing. 
"The Chinese are very eager to 
learn English," br. Pretzer said, 
Olscamp strengthens ties 
with two Chinese schools 
The University will continue to 
strengthen its ties with China by 
expanding an exchange program w!th 
Xi'an Foreign Languages Institute and 
assisting Fudan University in 
establishing a drosophila research 
center, Dr. Olscamp said following his 
return from a 17-day visit to the 
People's Republic of China. 
Officials from Xi'an Foreign 
Languages Institute will be on campus 
Dec. 7-11 when they are expected to 
sign an agreement that will increase 
by "at least one faculty member and 
two graduate students" the number 
of University participants in the two-
year-old Xi'an exchange program, Dr. 
Olscamp said. 
This year five faculty from Xi'an are 
studying at Bowling Green and three 
faculty and graduate students from 
this campus are in China. 
Dr. Olscamp was invited toJ~!"lina 
by the president of Xi'an Foreign 
Languages Institute and was 
accompanied by Lester Barber, 
English, Ruth Olscamp, speech 
communication, and Susan Barber, 
health, physical education and 
recreation. 
While in Xi'an, a cify of three 
million people about 700 miles 
southwest of Beijing (Peking), Dr. 
Olscamp visited the foreign 
languages institute, Xi'an Highway 
Institute and Northwest University. Of 
the three schools, Dr. Olscamp said 
"Northwest comes closest to what we 
consider an American college. It 
provides a basic liberal arts 
education at both the undergraduate 
and graduate levels." 
He said it is "highly probably" that 
Bowling Green will develop an 
exchange program with Northwest 
and that arrangements will be 
explored further when the president 
of that university visits Bowling Green 
later this year. 
Though an exchange program was 
discussed with the Xi'an Highway 
Institute, an engineering school 
specializing in road building, nothing 
was finalized. "An exchange program 
has to be mutually beneficial, and at 
this point the benefits have not been 
determined," Dr. Olscarnp said. 
After leaving Xi'an, the Bowling 
Green contingent traveled to 
Shanghai. There Dr. Olscamp met 
with officials of Fudan University, 
which is "one of the two or three 
greatest universities in China." Fudan 
has, since 1981, had an exchange 
program in genetics with Bowling 
Green. In August, Jong Sik Yoon, 
biological sciences, lectured there. 
Dr. Olscamp announced that he 
has agreed on behalf of the University 
to subsidize a scholar from Fudan 
who will come to Bowling Green next 
year to work in the Drosophila 
Resource Center. Fudan is interested 
in establishing a similar center, he 
said, and the representative from that 
university will be on campus to learn 
how the Bowling Green center 
operates. 
He added that exchange programs 
in journalism, mathematics, physics 
and American history also were 
discussed with Fudan officials. 
Dr. Olscamp said the exchange 
programs and the opportunity to have 
Chinese students on the Bowling 
Green campus provide "an extremely 
valuable learning resource for our 
students. They (Chinese scholars) are 
a living library from their own culture 
and we can learn a lot from them." 
noting that the current government is 
very interested In understanding 
Western ways as China moves to 
improve its standard of living. There 
is particular emphasis on sending the 
Chinese abroad, and English is a 
prerequisite to any such experience, 
he said. 
In fact, all graduate students, 
teachers and postgraduate students 
who seek to study in an English-
speaking country must pass an 
English proficiency exam given by 
China's Ministry of Education. 
The Xi'an Foreign Languages 
Institute also includes, in addition to 
its normal undergraduate program, a 
"training department" for 
professionals who enroll at Xi'an for 
intensive language instruction. 
The institute is truly international 
in character, Dr. Peters noted, 
because the six different languages 
studied at Xi'an are taught by faculty 
representing as many as 12 different 
nations. The need for such foreign 
experts is not likely to diminish in the 
near future unless there is a dramatic 
change within the Chinese 
government, Dr. Pretzer said. 
He would like to return to China 
sometime in the future, and in 
preparation for that return he and his 
wife Diane, romance languages, 
currently are studying Chinese in 
classes taught by Yu Li-hua, one of 
five Chinese teachers who are on 
campus this year as part of the 
faculty exchange program. 
"Leaving the campus and living in 
another culture helps you learn more 
and appreciate more about your own 
culture," Dr. Campbell said. "It's re-
energizing." 
And even though the experience 
can be financially difficult for faculty 
who opt to spend a year abroad, "One 
advantage to China is that things are 
a lot less expensive," Calderazzo 
added. "There were no luxuries, but 
we learned to get by with less." A 
part-time faculty member in the 
department of English, he taught only 
half-time at Xi'an arid spent 
additional time teaching at a 
petroleum institute and researching 
and writing magazine articles. He 
holds an M.F.A. degree in creative 
writing. 
The Bowling Green China 
"delegation" also had ample time to 
travel and to make some professional 
presentations during their year 
abroad. 
The travel was one of the nicer 
benefits, Dr. Peters said, explaining 
that foreign experts are given special 
travel privileges not extended to 
regular tourists in China. 
With those privileges, "We were 
able to travel the width and breadth 
of the country," she said, noting that 
she was able to make trips to both 
the Russian and Vietnam borders. 
Dr. Pretzer added that the Xi'an 
Institute also arranged several trips 
for the foreign experts, including 
frequent mountain-climbing 
excursions which are a favorite of the 
Chinese. 
Dr. Peters encourages anyone 
considering participation in a faculty 
exchange to contact her for "advice." 
"The opportunities for faculty to 
teach and/or study overseas are 
increasing," she said. "We need to 
encourage our faculty to go abroad 
for an entire year. The experiences 
you gain enrich the University and 
help your teaching considerably." 
·. 
AUTIIORS, AUTIIORSI Faculty authors, com-
posers and editOrs whose works have been published 
or recorded during the past calendar year will be 
honored at the annual "Friends Authors Reception" 
Wednesday (Nov. 14) in the Center for Archival Collec-
tions, fifth floor of the Jerome Library. 
MORE ON STAPF AWARDS. The Nov. 5 ~e of 
MONITOR included an article about the next Staff 
Awards program which is scheduled for April 3, 1985. In calculating total University service, each 
employee's full-time and part-time service is included. 
Administrative staff who have questions aboUt their 
total University service are encouraged to contact the 
Office of Administrative Staff Personnel Services, 
372-2558; classified staff are reminded to contact the 
Office of Personnel Support Services, 372-0421. 
About 40 faculty will be recognized at the reception, 
to be held from 7:30-9 p.m. The event, open to all 
faculty and staff, is sponsored by the Friends of the 
Libraries and Center for Archival Collections. 
Full- and part-time administrative and classified staff 
who accumulate 15, 20, 25 and 30 total years of service 
during the 1984 calendar year will be recognized at the 
April 3 banquet Employees who accumulate five and 
10 total years of service will be recognized by their area 
vice president 
Comments sought on proposed racial harassment policy 
The Equal Opportunity Committee is submitting this draft of the proposed 
BGSU Racial Harassment Policy to the University community for comments. 
Comments on the policy should be directed to Suzanne Crawford, Affirmative 
Action Office, 705 Administration Bldg. {372-0495) by Nov. 22, 1984. 
Proposed 
Racial Harassment Policy 
Bowling Green State University 
The policy of Bowling Green State University is that racial harassment will not be 
condoned. Moreover, the University will use its influence to encourage the community· 
at-large to treat its students, faculty and staff and affiliated visitors consistent with the 
principles of this statement. The policy is in keeping with the spirit and intent of 
federal, state, municipal and University guidelines governing racial discrimination. 
I. Definition 
"Racial harassment" constitutes any malicious, benign, intentional, 
physical or verbal behavior that: 
A) denigrates or stereotypes an individual because of his or her racial or ethnic 
affiliation; 
8) demeans or slurs an individual through pictorial Illustrations, graffiti, or written 
literature because of his or her racial or ethnic affiliation; 
C) makes unwarranted and disparaging racial references or Innuendos In 
attributing an individual's personal conduct, habit or lifestyle to their racial or 
ethnic affiliation; 
D) subjects an individual to an intimidating, hostile or offensive educational, 
employment, or living environment; or 
E) limits or Interferes with an Individual's academic participation, extracurricular 
involvement, or employment opportunities because of his or her racial or 
ethnic affiliation. 
It. Regulations 
A) It is a violation of University policy for any member of the faculty, 
administrative and classified staff or student body to engage in racial 
harassment, as is defined in Section I. 
B) It is a violation of University policy to retaliate against anyone bringing ~olth 
an honestly perceived complaint of racial harassment. 
Ill. Responsibilities 
A) On a University-wide basis, the Affirmative Action Office Is responsible for the 
coordination and implementation of Bowling Green State University's racial 
harassment policy. This office will serve as the resource with regard to all 
matters of this nature. 
B) Each dean, director, department chair, and administrative head of an 
operational unit is responsible for the dissemination and implementation of 
this policy within his or her area of responsibility. Persons at this level are also 
responsible for referring reported incidents of racial harassment to the 
Affirmative Action Office. 
C) It is expected that each faculty member, administrative staff member, and 
classified staff member will ensure adherence to this policy within his or her 
area of responsibility. Such efforts are largely a matter of good faith. 
D) It is the responsibility of all members of the University community to 
discourage racial harassment, report such incidents and cooperate in any 
investigation which might result. 
IV. Grievance Procedures 
The procedures outlined below are designed to provide sufficient flexibility in which 
to deal with the wide range of incidents which fall under the term "racial 
harassment." They are Intended to be responsive to the particular situation at hand 
and will be as formal or informal as the allegations under review indicate. 
A) Procedure for the Complalnant 
1. Any individual who believes that he or she has been racially harassed 
should contact the Affirmative Action Office. Staff in this office will 
initially discuss the matter with the complainant to ascertain, as fully as 
possible, the validity of the charges and the scope of the problem. At this 
time, it will be determined if there is a basis for investigation. 
2. Initial discussions with staff In the Affirmative Action Office should not 
make reference to the name of any accused person unless the 
complainant is ready to file a formal complaint and proceed with an 
investigation. 
3. Before the office can begin its investigation, the allegations must be 
submitted, in writing, to the Director of Affirmative Action. Until this 
occurs, the matter will not be discussed with anyone other than the 
complainant. 
4. An investigation will be conducted by a staff person In the Afflnnatlve 
Action Office only If the complainant has flied a formal, written complaint. 
5. The role of the Affirmative Action Office In the processing of the 
complaint will Include, but Is not limited to, the following: 
a. consultation with the complainant; 
b. discussion with appropriate persons suggested .bY the complainant 
who may have knowledge of the situation and can be of assistance In 
establlshlng the facts of the eomplaint; · · 
c. preparing a complete Investigative report of the complalnt. This report 
will Include recommendations for resolution, It will be submitted, In 
writing, to the appropriate Vice Preslden! for administrative action. A 
copy will also be sent to the complainant and the respondent. 
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6. If the complainant is not satisfied with the action takeri by the Vice 
President, he or she may appeal, in writing, to the President of the 
University. The appeal must be filed within seven (7) calendar days of 
notification of the appropriate Vice President's decision. The President 
will review the appeal and respond, in writing, to all parties - respondent, 
complainant, Director of Affirmative Action, and the Vice President -
concerning his or her disposition of the appeal. This must be done within 
ten (10) calendar days after receiving the appeal. 
B) Procedure for th& Respondent 
1. Investigations regarding alleged instances of racial harassment will be 
conducted by staff in the Affirmative Action Office only ii a formal, written 
cc;implaint has been filed with the Director of Affirmative Action. 
2. The role of the Affirmative Action Office in the processing of the 
complaint will include, but is not limited to the following: 
a. consultation with the respondent; 
b. discussion with appropriate persons suggested by the respondent 
who may have knowledge of the situation and can be of assistance in 
establishing the facts of the complaint; 
c. preparing a complete Investigative report of the complaint. This report 
will include recommendations for resolution. It will be submitted, In 
writing, to the Vice President for appropriate administrative action. A 
copy will also be sent to the complainant and the respondent. 
3. If the respondent Is not satisfied with the action taken by the Vice 
President, he or she may appeal, In writing, to the President of the 
University. The appeal must be filed within seven (7) calendar days of 
notification of the Vice President's decision. The President will review the 
appeal and respond, in writing, to all parties - respondent, complainant, 
Director of Affirmative Action, and the Vice President - concerning his or 
her disposition of the appeal. This must be done within ten (10) calendar 
days after the appeal. 
C. Principles 
In investigating complaints of racial harassment, the following principles will 
be adhered to: 
1. Each complaint will be handled on an individual, case-by-case basis, 
taking a look at the record as a whole and at the totality of 
circumstances. 
2. The investigation will be conducted as fairly and expeditiously as 
possible. 
3. In investigating complaints of racial harassment, confidentiality will be 
accorded the utmost respect for both the complainant and the 
respondent. 
4. An individual bringing forth an honestly perceived complaint of racial 
harassment will not suffer any type of retaliation regardless of the 
outcome of the complaint. 
5. The complaint will be resolved in a manner which is consistent with this 
policy and also fair and equitable to all parties concerned. 
School of Art programs 
receive accreditation 
The School of Art has received full 
accreditation from the National 
Association of Schools of Art and 
Design. 
NASAD is the only accrediting 
agency covering the entire field of art 
and design which is recognized by 
both the Council of Postsecondary 
Accreditation and the U.S. 
Department of Education. 
Bowling Green was among only 
seven of 48 applicants to receive 
accreditation this fall, according to 
Maurice Sevigny, director of the 
School of Art. 
Dr. Sevigny said that, in issuing 
accreditation, the NASAD 
commended the school for its 
development of a computer graphics 
laboratory and an art resource center, 
as well as for Its scholarships and 
awards programs. The organization 
also cited Medici Circle, a group of 
friends and patrons of the School of 
Art, as among the school's strengths. 
. Bowling Green Is a Division I 
member of the NASAD and meets 
NASAD standards for art programs In 
degr~rantlng Institutions which 
focus primarily on professional 
education. Other accredited 
institutions in Division I of the 
NASAD include the Cleveland 
Institute of Art, Parsons School of -
Design, the SChool of Art Institute in 
Chicago, ·the Tyler School of Art at 
Temple University and the University 
of Michigan. 
Dance exercise group 
to perform Tuesday 
"Dancers of the Third Age," a 
company specializing in dance 
exercise tor senior adults, will give a 
performance and workshop on 
campus Tuesday (Nov. 13). 
Led by Liz Lerman of The George 
Washington University' and the Dance 
Exchange In Washington, D.C., the 
group will demonstrate improvisation, 
music, choreography and adaptive 
dance techniques designed to meet 
the needs of older people. 
The workshop is scheduled at 10:30 
a.m. in the Eppler Physical Education 
Center. The performance will be given 
at 1:30 p.m·. in the same location • 
Both programs are free and open to 
the public. Professionals in the fields 
of physical education, special 
education and gerontology are 
especially encouraged to attend. 
STRS REPRESENTATIVES IN BOWLING 
GREEN. Representatives from the State Teachers 
Retirement System will be in Bowling Green Dec. 3-5 
for individual teacher conferences. 
STRS Columbus office (614) 2274053 between 8 a.m. 
and 4:30 p.m. Monday through Friday. Conferences 
are scheduled at half-hour intervals. 
EDUCATION CERTIFICATION TO BE 
DISCUSSED. The College of Education will host a 
discussion session on Ohio standards for certification 
in advanced education programs from 1:30-3:30 p.m. 
Tuesday (Nov. 13) in 345 Education Bldg. 
This session will be similar to those hosted by the 
college last week to help develop recommendations for 
revising standards for teacher certification. Tuesday's 
session, however, will focus only on areas in wliich ad-
vanced certification is required. 
Appointments for the conferences, to be held at the 
Falcon Plaza Motel on Wooster Street, must be made 
in advance. They can be arran~ed now by calling the 
During the sessions. STRS counselors will provide 
immediate benefit estimates if salary information is 
provided. For further information, contact the STRS 
Columbus office at the number above. All faculty and students are invited to attend. 
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Alice Philbin, English, was one of three faculty who received the 
Undergraduate Student Government's "Faculty Excellence Award" for teaching 
this year. She is pictured above (center) with her students, who include retired 
faculty member Margit Heskitt (right}, health, physical education and 
recreation. Other recipients of the award will be profiled in later issues of 
MONITOR. 
'Excellent' teacher says 
respect is her main 'tool' 
Alice Philbin, English, has taught at 
the college level for about eight 
years, but if you ask her where she 
really learned to teach, she'll tell you 
it was during one year when she 
taught in a New Jersey high school. 
Dr. Philbin was one of three faculty 
to receive the Undergraduate Student 
Government's "Faculty Excellence 
Award" earlier this year. The awards 
are presented annually to an 
outstanding faculty member from 
each college based upon student 
nominations and an evaluation of 
nominees' teaching and advising 
skills. A USG committee selects the 
award recipients. This year there were 
no nominees from the College of 
Musical Arts or the College of Health 
and Community Services. 
Dr. Philbin teaches graduate and 
undergraduate technical writing and 
editing in the English department. 
Prior to joining the Bowling Green 
faculty in 1983 she taught for seven 
years in the School of Technical 
Careers at Southern Illinois 
University. In addition to teaching 
regular college-level courses in 
technical communication, she also 
traveled throughout the country on 
weekends teaching English to military 
personnel. 
Rec Center: offers 
break, weekend pass 
The Student Recreation Center will 
operate on "break hours" beginning 
Wednesday, Nov. 21. Hours on 
Wednesday, Friday, Saturday and 
Sunday, Nov. 21, 23, 24 and 25, will be 
noon to 9 p.m. daily. The Center will 
be closed all day Thanksgiving, Nov. 
22. 
Faculty and staff who are not Rec 
Center members may purchase a 
special "Thanksgiving Break Pass" 
for $5 which will allow access to the 
Center facilities throughout the 
Wednesday through Sunday break 
period. The pass can also be 
purchased for holiday guests. 
In addition, the Center will have 
special "weekend passes" on sale for 
$5 beginning Friday, Dec. 1. The 
weekend passes will be good from 4 
p.m. Friday through Sunday and will 
be on sale each weekend through the 
semester. The $5 pass is valid 
for only one weekend. 
For further Information contact the 
Rec Center office at 372-2711. 
It was when she taught ninth and 
tenth grades at a New Jersey high 
school, however, that she really 
acquired her teaching style. Some of 
the children whom she taught had a 
history of discipline problems, she 
recalls, and "I had to earn their 
respect and learn to respect them 
too. One of my teaching philosophies 
is that it is very important to show 
respect for your students." 
Dr. Philbin does that, she says, by 
letting them know exactly what she 
wants them to do. "I don't think it 
should be a mystery to students what 
you want from them {as a teacher). 
That is why the method of teaching I 
use is to lecture on research and 
theory, show my students an example 
of what I want, and then let them 
practice it," she explained. 
She is hesitant to cite other 
qualities that "make a good teacher." 
"I know people who are very 
obnoxious but are great teachers, and 
I know some who are very friendly 
and are great teachers," she added. 
"All I know is that you have to have 
a commitment to research and know 
current research, and you have to like 
people. Relating to students is very 
important." 
Dr. Philbin currently is working on a 
technical writing text which she 
hopes will be published sometime in 
1985, and she frequently writes 
journal articles on technical writing in 
the social sciences. She received her 
doctoral degree from Southern Illinois 
University and admits, "I never 
intended to get a Ph.D. I intended just 
to go to graduate school. But I 
enjoyed research and working with 
students so much that I decided to 
combine the two by teaching at the 
college level." 
Monitor 
Monitor is published weekly for 
faculty and staff of Bowling Green 
State University. The deadline to 
submit material for the next Issue, 
Monday, Nov. 19, Is 5 p.m. Tuesday, 
Nov. 13. Because of the Thanksgiving 
holiday, there will be no Monitor on 
Monday, Nov. 26. 
Editor: Linda Swaisgood 
Editorial Assistant: Stephanie 
Lopuszynskl · 
"Commentaries" and other notices 
should be sent to: 
Monitor 
Office of Publlc Relations 
806 Administration Bldg. 
~ . 
A University-wide general education 
policy was adopted by Faculty Senate 
at its meeting Nov. 6. 
The new policy requires that all 
candidates for the baccalaureate 
degree at the University take at least 
eight courses from a general 
education core which has been 
approved by Undergraduate Council 
on the recommendation of the 
University-wide Committee on General 
Education. That committee is chaired 
by Beth Casey, Center for 
Educational Options. 
At least one of the general 
education courses must be taken 
from among four functional areas: 
natural sciences; social sciences; 
humanities and the arts; foreign 
languages and multicultural studies. 
The courses included in those four 
areas must emphasize the 
development and enhancement of one 
or more of five basic skills: written 
communication; oral communication; 
computation and mathematics; 
critical thinking and problem solving; 
and decision-making and values 
analysis. 
The general education policy, as 
approved by Faculty Senate, also 
reaffirms that the Undergraduate 
Council will be responsible for 
monitoring the core of courses 
certified as "general education" and 
for implementing the policy 
University-wide. 
Undergraduate Council had 
approved the general education policy 
last spring. The five skills identified 
as basic to a general education 
course were determined in 1979 by 
the Academic Council, which began 
its review of general education 
requirements the previous year. 
In presenting the current core 
curriculum to Senate at its October 
meeting, Dr. Casey noted that all 
courses included in the core have 
been reviewed by faculty representing 
all colleges to certify that they 
reinforce one or more of the five 
basic skills. 
In other business, Faculty Senate 
approved a "Class Attendance Policy 
for Weather Emergencies." The policy 
was recommended by the vice 
president for academic affairs and 
had previously been endorsed by the 
Senate Committee on Academic 
Affairs and the Undergraduate 
Student Government. 
The new policy states, "If in the 
case of severe weather, an official 
agency such as the State Highway 
Patrol reports that hazardous driving 
conditions exist and that travel is not 
advised, then students who must 
commute to Bowling Green will be 
excused from classes without 
penalty. Upon return to each affected 
class, the student should inform the 
faculty member of his or her inability 
to travel due to hazardous driving 
conditions." 
The policy was the subject of 
considerable debate. There was some 
indication from the Senate that the 
University should consider a more 
widespread policy that would define 
"official excused absences" from 
class. David Roller, history, noted that 
"This whole question has come to the 
Senate prematurely." His motion to 
refer the weather policy statement to 
the Committee on Academic Affairs 
for review along with a 
comprehensive policy on excused 
absences was defeated. 
Senate also heard a report from 
Trevor Phillips, educational 
foundations and inquiry, representing 
the Faculty Development Committee, 
on the proposed Faculty Development 
Center. Both the FDC and the Faculty 
Welfare Committee have concurred · 
that the proposed center should be 
named the Faculty Development 
Center; that the director of the center 
report to the vice president for 
academic affairs; that the FCC serve 
as the advisory committee to the 
center and that the center director be 
an ex-officio member of FCC; and 
that the center's emphasis be on 
instructional development rather than 
on curriculum development. 
Further discussion on the center 
was tabled until the December 
meeting of the Senate. 
Scheduled discussion on several 
amendments to the Academic Charter 
and on faculty salary and benefits 
recommendations also was 
postponed until the December 
meeting. 
A special on-call meeting of the 
Senate has been scheduled, however, 
for Tuesday, Nov. 20, when the sole 
topic of discussion will be the current 
grievance and conciliation policy. The 
on-call meeting was requested by 
faculty who petitioned the SEC for a 
special meeting during which Senate 
could be informed about concerns of 
the Faculty Personnel and 
Conciliation Committee regarding 
grievance procedures. 
It was also announced that Donald 
Boren, legal studies, vice chair of the 
Senate, will chair a committee which 
will review the grievance and 
conciliation process. 
In his report to the Senate, 
President Olscamp announced that 
the Ohio Board of Regents has sent 
to the state's Office of Budget and 
Management "the best budget for 
higher education in the past decade." 
He said the chancellor of the OBOR 
is "optimistic" about the budget and 
he urged faculty to speak to their 
legislators in support of the budget 
"whenever the opportunity arises." 
Dr. Olscamp also said he has been 
meeting with several legislators 
during the past few months to protest 
the clause in the last capital 
appropriations bill which requires that 
the University provide 20 percent of 
the funds for an addition to the 
Business Administration Building. He 
said he is fairly optimistic that 
Bowling Green will be exempted from 
providing those funds. 
Reporting for the Faculty Welfare 
Committee, Genevieve Stang, 
educational foundations and inquiry, 
noted that 77 faculty have opted for 
the STRS "retirement buy-out" 
program. Eighteen faculty will retire 
in December; another 59 in spring. 
The College of Education will suffer 
the most significant loss: 20.2 
percent of the current full-time faculty 
will retire (7 faculty in December and 
23 in the spring). 
She also reported that 658 
administrative staff and faculty have 
opted for family coverage under the 
major medical insurance program. A 
total of 125 people dropped that 
coverage when employees were 
notified that they would have to pay 
the premium for that insurance . 
effective Sept. 1. 
Quartet to perform 
live on WGTE-FM 
The University's Graduate 
Saxophone Quartet, directed by John 
Sampen, music performance studies, 
will be featured in a llve broadcast at 
2 p.m. Thursday (Nov. 15} on WGTE-
FM 91. 
Members of the quartet, selected 
by audition, are Valeri Conley, 
soprano saxophone; Elizabeth Shirk, 
alto saxophone; Kevin Heidbreder, 
tenor saxophone, and Aaron Smith, 
baritone saxophone. All are pursuing 
advanced music degrees at the 
University. 
AUTIIORS, AUTIIORSI Faculty authors, com-
posers and editOrs whose works have been published 
or recorded during the past calendar year will be 
honored at the annual "Friends Authors Reception" 
Wednesday (Nov. 14) in the Center for Archival Collec-
tions, fifth floor of the Jerome Library. 
MORE ON STAPF AWARDS. The Nov. 5 ~e of 
MONITOR included an article about the next Staff 
Awards program which is scheduled for April 3, 1985. In calculating total University service, each 
employee's full-time and part-time service is included. 
Administrative staff who have questions aboUt their 
total University service are encouraged to contact the 
Office of Administrative Staff Personnel Services, 
372-2558; classified staff are reminded to contact the 
Office of Personnel Support Services, 372-0421. 
About 40 faculty will be recognized at the reception, 
to be held from 7:30-9 p.m. The event, open to all 
faculty and staff, is sponsored by the Friends of the 
Libraries and Center for Archival Collections. 
Full- and part-time administrative and classified staff 
who accumulate 15, 20, 25 and 30 total years of service 
during the 1984 calendar year will be recognized at the 
April 3 banquet Employees who accumulate five and 
10 total years of service will be recognized by their area 
vice president 
Comments sought on proposed racial harassment policy 
The Equal Opportunity Committee is submitting this draft of the proposed 
BGSU Racial Harassment Policy to the University community for comments. 
Comments on the policy should be directed to Suzanne Crawford, Affirmative 
Action Office, 705 Administration Bldg. {372-0495) by Nov. 22, 1984. 
Proposed 
Racial Harassment Policy 
Bowling Green State University 
The policy of Bowling Green State University is that racial harassment will not be 
condoned. Moreover, the University will use its influence to encourage the community· 
at-large to treat its students, faculty and staff and affiliated visitors consistent with the 
principles of this statement. The policy is in keeping with the spirit and intent of 
federal, state, municipal and University guidelines governing racial discrimination. 
I. Definition 
"Racial harassment" constitutes any malicious, benign, intentional, 
physical or verbal behavior that: 
A) denigrates or stereotypes an individual because of his or her racial or ethnic 
affiliation; 
8) demeans or slurs an individual through pictorial Illustrations, graffiti, or written 
literature because of his or her racial or ethnic affiliation; 
C) makes unwarranted and disparaging racial references or Innuendos In 
attributing an individual's personal conduct, habit or lifestyle to their racial or 
ethnic affiliation; 
D) subjects an individual to an intimidating, hostile or offensive educational, 
employment, or living environment; or 
E) limits or Interferes with an Individual's academic participation, extracurricular 
involvement, or employment opportunities because of his or her racial or 
ethnic affiliation. 
It. Regulations 
A) It is a violation of University policy for any member of the faculty, 
administrative and classified staff or student body to engage in racial 
harassment, as is defined in Section I. 
B) It is a violation of University policy to retaliate against anyone bringing ~olth 
an honestly perceived complaint of racial harassment. 
Ill. Responsibilities 
A) On a University-wide basis, the Affirmative Action Office Is responsible for the 
coordination and implementation of Bowling Green State University's racial 
harassment policy. This office will serve as the resource with regard to all 
matters of this nature. 
B) Each dean, director, department chair, and administrative head of an 
operational unit is responsible for the dissemination and implementation of 
this policy within his or her area of responsibility. Persons at this level are also 
responsible for referring reported incidents of racial harassment to the 
Affirmative Action Office. 
C) It is expected that each faculty member, administrative staff member, and 
classified staff member will ensure adherence to this policy within his or her 
area of responsibility. Such efforts are largely a matter of good faith. 
D) It is the responsibility of all members of the University community to 
discourage racial harassment, report such incidents and cooperate in any 
investigation which might result. 
IV. Grievance Procedures 
The procedures outlined below are designed to provide sufficient flexibility in which 
to deal with the wide range of incidents which fall under the term "racial 
harassment." They are Intended to be responsive to the particular situation at hand 
and will be as formal or informal as the allegations under review indicate. 
A) Procedure for the Complalnant 
1. Any individual who believes that he or she has been racially harassed 
should contact the Affirmative Action Office. Staff in this office will 
initially discuss the matter with the complainant to ascertain, as fully as 
possible, the validity of the charges and the scope of the problem. At this 
time, it will be determined if there is a basis for investigation. 
2. Initial discussions with staff In the Affirmative Action Office should not 
make reference to the name of any accused person unless the 
complainant is ready to file a formal complaint and proceed with an 
investigation. 
3. Before the office can begin its investigation, the allegations must be 
submitted, in writing, to the Director of Affirmative Action. Until this 
occurs, the matter will not be discussed with anyone other than the 
complainant. 
4. An investigation will be conducted by a staff person In the Afflnnatlve 
Action Office only If the complainant has flied a formal, written complaint. 
5. The role of the Affirmative Action Office In the processing of the 
complaint will Include, but Is not limited to, the following: 
a. consultation with the complainant; 
b. discussion with appropriate persons suggested .bY the complainant 
who may have knowledge of the situation and can be of assistance In 
establlshlng the facts of the eomplaint; · · 
c. preparing a complete Investigative report of the complalnt. This report 
will Include recommendations for resolution, It will be submitted, In 
writing, to the appropriate Vice Preslden! for administrative action. A 
copy will also be sent to the complainant and the respondent. 
. .. ,r . 
,. 
,-
.' 
.• · 
6. If the complainant is not satisfied with the action takeri by the Vice 
President, he or she may appeal, in writing, to the President of the 
University. The appeal must be filed within seven (7) calendar days of 
notification of the appropriate Vice President's decision. The President 
will review the appeal and respond, in writing, to all parties - respondent, 
complainant, Director of Affirmative Action, and the Vice President -
concerning his or her disposition of the appeal. This must be done within 
ten (10) calendar days after receiving the appeal. 
B) Procedure for th& Respondent 
1. Investigations regarding alleged instances of racial harassment will be 
conducted by staff in the Affirmative Action Office only ii a formal, written 
cc;implaint has been filed with the Director of Affirmative Action. 
2. The role of the Affirmative Action Office in the processing of the 
complaint will include, but is not limited to the following: 
a. consultation with the respondent; 
b. discussion with appropriate persons suggested by the respondent 
who may have knowledge of the situation and can be of assistance in 
establishing the facts of the complaint; 
c. preparing a complete Investigative report of the complaint. This report 
will include recommendations for resolution. It will be submitted, In 
writing, to the Vice President for appropriate administrative action. A 
copy will also be sent to the complainant and the respondent. 
3. If the respondent Is not satisfied with the action taken by the Vice 
President, he or she may appeal, In writing, to the President of the 
University. The appeal must be filed within seven (7) calendar days of 
notification of the Vice President's decision. The President will review the 
appeal and respond, in writing, to all parties - respondent, complainant, 
Director of Affirmative Action, and the Vice President - concerning his or 
her disposition of the appeal. This must be done within ten (10) calendar 
days after the appeal. 
C. Principles 
In investigating complaints of racial harassment, the following principles will 
be adhered to: 
1. Each complaint will be handled on an individual, case-by-case basis, 
taking a look at the record as a whole and at the totality of 
circumstances. 
2. The investigation will be conducted as fairly and expeditiously as 
possible. 
3. In investigating complaints of racial harassment, confidentiality will be 
accorded the utmost respect for both the complainant and the 
respondent. 
4. An individual bringing forth an honestly perceived complaint of racial 
harassment will not suffer any type of retaliation regardless of the 
outcome of the complaint. 
5. The complaint will be resolved in a manner which is consistent with this 
policy and also fair and equitable to all parties concerned. 
School of Art programs 
receive accreditation 
The School of Art has received full 
accreditation from the National 
Association of Schools of Art and 
Design. 
NASAD is the only accrediting 
agency covering the entire field of art 
and design which is recognized by 
both the Council of Postsecondary 
Accreditation and the U.S. 
Department of Education. 
Bowling Green was among only 
seven of 48 applicants to receive 
accreditation this fall, according to 
Maurice Sevigny, director of the 
School of Art. 
Dr. Sevigny said that, in issuing 
accreditation, the NASAD 
commended the school for its 
development of a computer graphics 
laboratory and an art resource center, 
as well as for Its scholarships and 
awards programs. The organization 
also cited Medici Circle, a group of 
friends and patrons of the School of 
Art, as among the school's strengths. 
. Bowling Green Is a Division I 
member of the NASAD and meets 
NASAD standards for art programs In 
degr~rantlng Institutions which 
focus primarily on professional 
education. Other accredited 
institutions in Division I of the 
NASAD include the Cleveland 
Institute of Art, Parsons School of -
Design, the SChool of Art Institute in 
Chicago, ·the Tyler School of Art at 
Temple University and the University 
of Michigan. 
Dance exercise group 
to perform Tuesday 
"Dancers of the Third Age," a 
company specializing in dance 
exercise tor senior adults, will give a 
performance and workshop on 
campus Tuesday (Nov. 13). 
Led by Liz Lerman of The George 
Washington University' and the Dance 
Exchange In Washington, D.C., the 
group will demonstrate improvisation, 
music, choreography and adaptive 
dance techniques designed to meet 
the needs of older people. 
The workshop is scheduled at 10:30 
a.m. in the Eppler Physical Education 
Center. The performance will be given 
at 1:30 p.m·. in the same location • 
Both programs are free and open to 
the public. Professionals in the fields 
of physical education, special 
education and gerontology are 
especially encouraged to attend. 
STRS REPRESENTATIVES IN BOWLING 
GREEN. Representatives from the State Teachers 
Retirement System will be in Bowling Green Dec. 3-5 
for individual teacher conferences. 
STRS Columbus office (614) 2274053 between 8 a.m. 
and 4:30 p.m. Monday through Friday. Conferences 
are scheduled at half-hour intervals. 
EDUCATION CERTIFICATION TO BE 
DISCUSSED. The College of Education will host a 
discussion session on Ohio standards for certification 
in advanced education programs from 1:30-3:30 p.m. 
Tuesday (Nov. 13) in 345 Education Bldg. 
This session will be similar to those hosted by the 
college last week to help develop recommendations for 
revising standards for teacher certification. Tuesday's 
session, however, will focus only on areas in wliich ad-
vanced certification is required. 
Appointments for the conferences, to be held at the 
Falcon Plaza Motel on Wooster Street, must be made 
in advance. They can be arran~ed now by calling the 
During the sessions. STRS counselors will provide 
immediate benefit estimates if salary information is 
provided. For further information, contact the STRS 
Columbus office at the number above. All faculty and students are invited to attend. 
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Alice Philbin, English, was one of three faculty who received the 
Undergraduate Student Government's "Faculty Excellence Award" for teaching 
this year. She is pictured above (center) with her students, who include retired 
faculty member Margit Heskitt (right}, health, physical education and 
recreation. Other recipients of the award will be profiled in later issues of 
MONITOR. 
'Excellent' teacher says 
respect is her main 'tool' 
Alice Philbin, English, has taught at 
the college level for about eight 
years, but if you ask her where she 
really learned to teach, she'll tell you 
it was during one year when she 
taught in a New Jersey high school. 
Dr. Philbin was one of three faculty 
to receive the Undergraduate Student 
Government's "Faculty Excellence 
Award" earlier this year. The awards 
are presented annually to an 
outstanding faculty member from 
each college based upon student 
nominations and an evaluation of 
nominees' teaching and advising 
skills. A USG committee selects the 
award recipients. This year there were 
no nominees from the College of 
Musical Arts or the College of Health 
and Community Services. 
Dr. Philbin teaches graduate and 
undergraduate technical writing and 
editing in the English department. 
Prior to joining the Bowling Green 
faculty in 1983 she taught for seven 
years in the School of Technical 
Careers at Southern Illinois 
University. In addition to teaching 
regular college-level courses in 
technical communication, she also 
traveled throughout the country on 
weekends teaching English to military 
personnel. 
Rec Center: offers 
break, weekend pass 
The Student Recreation Center will 
operate on "break hours" beginning 
Wednesday, Nov. 21. Hours on 
Wednesday, Friday, Saturday and 
Sunday, Nov. 21, 23, 24 and 25, will be 
noon to 9 p.m. daily. The Center will 
be closed all day Thanksgiving, Nov. 
22. 
Faculty and staff who are not Rec 
Center members may purchase a 
special "Thanksgiving Break Pass" 
for $5 which will allow access to the 
Center facilities throughout the 
Wednesday through Sunday break 
period. The pass can also be 
purchased for holiday guests. 
In addition, the Center will have 
special "weekend passes" on sale for 
$5 beginning Friday, Dec. 1. The 
weekend passes will be good from 4 
p.m. Friday through Sunday and will 
be on sale each weekend through the 
semester. The $5 pass is valid 
for only one weekend. 
For further Information contact the 
Rec Center office at 372-2711. 
It was when she taught ninth and 
tenth grades at a New Jersey high 
school, however, that she really 
acquired her teaching style. Some of 
the children whom she taught had a 
history of discipline problems, she 
recalls, and "I had to earn their 
respect and learn to respect them 
too. One of my teaching philosophies 
is that it is very important to show 
respect for your students." 
Dr. Philbin does that, she says, by 
letting them know exactly what she 
wants them to do. "I don't think it 
should be a mystery to students what 
you want from them {as a teacher). 
That is why the method of teaching I 
use is to lecture on research and 
theory, show my students an example 
of what I want, and then let them 
practice it," she explained. 
She is hesitant to cite other 
qualities that "make a good teacher." 
"I know people who are very 
obnoxious but are great teachers, and 
I know some who are very friendly 
and are great teachers," she added. 
"All I know is that you have to have 
a commitment to research and know 
current research, and you have to like 
people. Relating to students is very 
important." 
Dr. Philbin currently is working on a 
technical writing text which she 
hopes will be published sometime in 
1985, and she frequently writes 
journal articles on technical writing in 
the social sciences. She received her 
doctoral degree from Southern Illinois 
University and admits, "I never 
intended to get a Ph.D. I intended just 
to go to graduate school. But I 
enjoyed research and working with 
students so much that I decided to 
combine the two by teaching at the 
college level." 
Monitor 
Monitor is published weekly for 
faculty and staff of Bowling Green 
State University. The deadline to 
submit material for the next Issue, 
Monday, Nov. 19, Is 5 p.m. Tuesday, 
Nov. 13. Because of the Thanksgiving 
holiday, there will be no Monitor on 
Monday, Nov. 26. 
Editor: Linda Swaisgood 
Editorial Assistant: Stephanie 
Lopuszynskl · 
"Commentaries" and other notices 
should be sent to: 
Monitor 
Office of Publlc Relations 
806 Administration Bldg. 
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A University-wide general education 
policy was adopted by Faculty Senate 
at its meeting Nov. 6. 
The new policy requires that all 
candidates for the baccalaureate 
degree at the University take at least 
eight courses from a general 
education core which has been 
approved by Undergraduate Council 
on the recommendation of the 
University-wide Committee on General 
Education. That committee is chaired 
by Beth Casey, Center for 
Educational Options. 
At least one of the general 
education courses must be taken 
from among four functional areas: 
natural sciences; social sciences; 
humanities and the arts; foreign 
languages and multicultural studies. 
The courses included in those four 
areas must emphasize the 
development and enhancement of one 
or more of five basic skills: written 
communication; oral communication; 
computation and mathematics; 
critical thinking and problem solving; 
and decision-making and values 
analysis. 
The general education policy, as 
approved by Faculty Senate, also 
reaffirms that the Undergraduate 
Council will be responsible for 
monitoring the core of courses 
certified as "general education" and 
for implementing the policy 
University-wide. 
Undergraduate Council had 
approved the general education policy 
last spring. The five skills identified 
as basic to a general education 
course were determined in 1979 by 
the Academic Council, which began 
its review of general education 
requirements the previous year. 
In presenting the current core 
curriculum to Senate at its October 
meeting, Dr. Casey noted that all 
courses included in the core have 
been reviewed by faculty representing 
all colleges to certify that they 
reinforce one or more of the five 
basic skills. 
In other business, Faculty Senate 
approved a "Class Attendance Policy 
for Weather Emergencies." The policy 
was recommended by the vice 
president for academic affairs and 
had previously been endorsed by the 
Senate Committee on Academic 
Affairs and the Undergraduate 
Student Government. 
The new policy states, "If in the 
case of severe weather, an official 
agency such as the State Highway 
Patrol reports that hazardous driving 
conditions exist and that travel is not 
advised, then students who must 
commute to Bowling Green will be 
excused from classes without 
penalty. Upon return to each affected 
class, the student should inform the 
faculty member of his or her inability 
to travel due to hazardous driving 
conditions." 
The policy was the subject of 
considerable debate. There was some 
indication from the Senate that the 
University should consider a more 
widespread policy that would define 
"official excused absences" from 
class. David Roller, history, noted that 
"This whole question has come to the 
Senate prematurely." His motion to 
refer the weather policy statement to 
the Committee on Academic Affairs 
for review along with a 
comprehensive policy on excused 
absences was defeated. 
Senate also heard a report from 
Trevor Phillips, educational 
foundations and inquiry, representing 
the Faculty Development Committee, 
on the proposed Faculty Development 
Center. Both the FDC and the Faculty 
Welfare Committee have concurred · 
that the proposed center should be 
named the Faculty Development 
Center; that the director of the center 
report to the vice president for 
academic affairs; that the FCC serve 
as the advisory committee to the 
center and that the center director be 
an ex-officio member of FCC; and 
that the center's emphasis be on 
instructional development rather than 
on curriculum development. 
Further discussion on the center 
was tabled until the December 
meeting of the Senate. 
Scheduled discussion on several 
amendments to the Academic Charter 
and on faculty salary and benefits 
recommendations also was 
postponed until the December 
meeting. 
A special on-call meeting of the 
Senate has been scheduled, however, 
for Tuesday, Nov. 20, when the sole 
topic of discussion will be the current 
grievance and conciliation policy. The 
on-call meeting was requested by 
faculty who petitioned the SEC for a 
special meeting during which Senate 
could be informed about concerns of 
the Faculty Personnel and 
Conciliation Committee regarding 
grievance procedures. 
It was also announced that Donald 
Boren, legal studies, vice chair of the 
Senate, will chair a committee which 
will review the grievance and 
conciliation process. 
In his report to the Senate, 
President Olscamp announced that 
the Ohio Board of Regents has sent 
to the state's Office of Budget and 
Management "the best budget for 
higher education in the past decade." 
He said the chancellor of the OBOR 
is "optimistic" about the budget and 
he urged faculty to speak to their 
legislators in support of the budget 
"whenever the opportunity arises." 
Dr. Olscamp also said he has been 
meeting with several legislators 
during the past few months to protest 
the clause in the last capital 
appropriations bill which requires that 
the University provide 20 percent of 
the funds for an addition to the 
Business Administration Building. He 
said he is fairly optimistic that 
Bowling Green will be exempted from 
providing those funds. 
Reporting for the Faculty Welfare 
Committee, Genevieve Stang, 
educational foundations and inquiry, 
noted that 77 faculty have opted for 
the STRS "retirement buy-out" 
program. Eighteen faculty will retire 
in December; another 59 in spring. 
The College of Education will suffer 
the most significant loss: 20.2 
percent of the current full-time faculty 
will retire (7 faculty in December and 
23 in the spring). 
She also reported that 658 
administrative staff and faculty have 
opted for family coverage under the 
major medical insurance program. A 
total of 125 people dropped that 
coverage when employees were 
notified that they would have to pay 
the premium for that insurance . 
effective Sept. 1. 
Quartet to perform 
live on WGTE-FM 
The University's Graduate 
Saxophone Quartet, directed by John 
Sampen, music performance studies, 
will be featured in a llve broadcast at 
2 p.m. Thursday (Nov. 15} on WGTE-
FM 91. 
Members of the quartet, selected 
by audition, are Valeri Conley, 
soprano saxophone; Elizabeth Shirk, 
alto saxophone; Kevin Heidbreder, 
tenor saxophone, and Aaron Smith, 
baritone saxophone. All are pursuing 
advanced music degrees at the 
University. 
... 
HOLIDAY REMINDER. The University will be 
closed Thursday and Friday, Nov. 22 and 23, for the 
Thanksgiving holiday. The Friday holiday is a result of 
the reassignment of Presidents' Day, a floating holiday. 
Christmas will be observed on Tuesday, Dec. 25. The 
University also will be closed on Monday, Dec. 24, 
through the reassignment of Columbus Day, another 
floating holiday. 
NO MONITOR NOV. 26. Be~nse of the 
Thanksgiving holiday which will be observed at the 
University on Thursday and Friday, Nov. 22 and 23, 
there will be no MONITOR on Monday, Nov. 26. 
ORDER COMMENCEMENT REGAIJA NOW. 
Faculty and staff are reminded that orders for regalia 
for the Dec. 22 commencement should be placed at the 
University Bookstore as soon as possible in order to 
ensure timely delivery. The deadline to submit copy for the Nov. 19 edition, 
which will be in a limited format, is 5 p.m. Tuesday; 
Nov. i3. 
Orders may be phoned to the bookstore at 
372-2851. 
The New Year's holiday will be observed on Tuesday, 
Jan. 1. Offices will be open on Monday, Dec. 31. 
The next regular tabloid edition of MONITOR will be 
published on Monday, Dec. 3. 
A SS late charge will be added to orders placed after 
Dec. 7. 
Date book 
Exhibits 
Annual School of Art Faculty Exhibit, 
through Dec. 2. Fine Arts Gallery, School 
of Art. Gallery hours are 8:30 a.m. to 5 
p.m. weekdays and 2-5 p.m. on Sundays. 
Free. 
"Chinese Peasant Painting - Recent 
Works from HuXlan," through Dec. 9, 
McFall Center Gallery. Gallery hours are 9 
a.m. to 5 p.m. weekdays and 2·5 p.m. 
Sundays through Dec. 9. Free. 
Monday, llov. 12 
"Air Pollution, Acid Rain and Ohio's 
Forests," biology seminar by Jim 
McClenahen, 3:30 p.m., 112 Life Sciences 
Bldg. 
Brass Chamber Music Concert, 8 p.m., 
Bryan Recital Hall, Moore Musical Arts 
Center. Free. 
"Summer and Smoke," University 
Theater production by Tennessee 
Williams, 8 p.m., Main Auditorium, 
University Hall. Tickets are $4 for adults 
and $2 for students and senior citizens. 
For reservations call 372·2719. 
Veterans' Day holiday for University Thursday, 11 OV. 15 
employees. 
coco Crea Ive Wrl er' p R di Trombonist Miies Anderson, 8 p.m., 
t t s oetry ea ng, Bryan Recital Hall, Moore Musical Arts featuring Philip St. Clair and Date Ce t F · 
Ritterbusch, 7:30 p.m., Off-Campus .~C~r.rl rttee., w b .. L h Cl · F"I Student Center, Moseley Hall. Free. . . a 0 es . e • en art ass1c 1 m 
"Fltzcarraldo" German Film Serles 7:30 ~ Senes, 8 p.m., Gish Film Theater, Hanna 
' ' Hall Free p.m., Gish Film Theater, Hanna Hall. Free. , "Su · nd s ok " u i ·t Trumpet Ensemble Performance, 8 p.m., mmer a . m e, n vers1 y 
Bryan Recital Hall, Moore Musical Arts ~e~ter production by Ten~es~ee 
Center. Free. W1!ham~, 8 p.m., Main Auditorium, 
University Hall. 
Tuesday, 11ov. 13 
Master Class, featuring pianist 
Barbara Wasson, 9:30 am. to noon, Bryan 
Recital Hall, Moore Musical Arts Center. 
Free. 
Classlfled Staff AdYlsory Committee 
meeting, 10 am., Taft Room, University 
Union. 
"Dancers of the Third Age," 
demonstration of adaptive dance 
techniques for the elderly, sponsored by 
the School of HPER, 10-.30 a.m. and 1:30 
p.m., 118 Eppler Center. Free. 
Open discussion on Ohio standards for 
certification in advanced education 
programs, 1:30 p.m., 345 Education Bldg. 
"Prowlng Your Way to a Job Offer," skill 
assessment seminar by John LaFevre, 7-9 
p.m., Grand Ballroom, University Union. 
Seminar is sponsored by the placement 
office as part of the Educational Job 
Hunter's Club. 
"All Systems Go!" planetarium 
presentation, B p.m., planetarium, Physical 
Sciences Laboratory Bldg. Admission by 
donation. 
BGSU Jazz Lab Band performance, 8 
p.m., Bryan Recital Hall, Moore Musical 
Arts Center. Free. 
Wednesday, llov. 14 
Master Class featuring pianist Barbara 
Wasson, 9:30 am., Bryan Recital Hall, 
Moore Musical Arts Center. 
Employment 
Opportunities 
CLASSIFIED EMPLOYMENT 
OPPORTUNmES 
• Indicates that an Internal candidate 
from the department ls bidding and being 
considered for the position. 
NEW VACANCIES 
No new wacancles were received In the 
Office of Personnel Support Services 
CONTINUING VACANCIES 
Posting Expiration Date: 5 p.m. Tuesday, 
Nov. 13, 1984 
11-13-1 •Account Clerk 2 
Pay Range 26 
Bursar's Office 
11-13-2 Programmer Analyst 1 
Pay Range 28 
Computer Services 
Priday, 11ov. 16 
Volleyball vs. Western Michigan 
University, 7 p.m., Anderson Arena. 
"Summer and Smoke," University 
Theater production by Tennessee 
Williams, 8 p.m. Main Auditorium, 
University Hall. 
"All Systems Go!" planetarium 
presentation, 8 p.m., planetarium, Physical 
Sciences Laboratory Bldg. Admission by 
donation. 
"Risky Business," UAO campus Film, 
8:30 and 10:30 p.m. and midnight, 210 
Math-Science Bldg. $1.50 with University 
ID. 
Saturday, Nov. 17 
Volleyball vs. Northern Illinois 
University, 7 p.m., Anderson Arena. 
Fall Concert Band and Wind Ensemble 
Concert, 8 p.m., Kobacker Hall, Moore 
Musical Arts Center. Free. 
"Summer and Smoke," University 
Theater production by Tennessee 
Williams, 8 p.m., Main Auditorium, 
University Hall. 
.. Risky Business," UAO Campus Film, 
8:30 and 10:30 p.m. and midnight, 210 
Math-Science Bldg. $1.50 with University 
ID. 
Sunday, Nov. 18 
BGSU Marching Band Fall Concert, 3 
p.m., Anderson Arena. Admission will be 
$2 for adults and $1 for students. 
"All Systems Go!" planetarium 
presentation, 7:30 p.m., planetarium, 
Physical Sciences Laboratory Building. 
Admission by donation. Stargazing will 
follow at 9 and 10 p.m. 
· BGSU Men's Chorus and Women's 
Chorus joint concert, 8 p.m., Kobacker 
Hall, Moore Musical Arts Center. Free. 
Renaissance Ensemble Performance, 8 
p.m., Bryan Recital Hall, Moore Musical 
Arts Center. Free. 
Monday, Nov. 19 
Symposium on Dance Research, 
conducted by Lynn Matluck Brooks, 1-4 
p.m., Assembly Room, McFall Center. 
Free. 
"Clavlgo," German Film Series, 7:3'> 
p.m., Gish Film Theater, Hanna Hall. Free. 
Romanian National Choir, Festival 
Series performance, 8 p.m., Kobacker Hall, 
Moore Musical Arts Center. For 
reservations call 372-0171. 
faculty/Staff Positions 
The following faculty positions are available: 
Chemistry: Assistant professor. Contact D.C. Neckers (2-2031). Deadline: Nov. 15, 1984 
Computer Science: Assistant professor. Contact Faculty Search Committee (2·2337). 
Deadline: Open . 
Medlcal Record Administration: Instructor/assistant professor. Contact Clyde Willis 
(2-0242). Deadline: Nov. 15, 1984 
Speech Communication: Clinical audiologist. Contact Herbert J. Greenberg (2·2515). 
Deadline: Nov. 12, 1984 
The following administrative staff positions are available: 
Student Development Program: Coordinator of recruitment/counselor. Contact Susan 
Caldwell (2·2558). Deadline: Dec. 7, 1984 
Unpaid leaves now available 
during full calendar year 
The University's "Special Leave" 
policy, which previously allowed 
classified staff to take unpaid leaves 
of absence during the summer and 
holiday break periods, has been 
expanded to allow such leaves any 
time during the calendar year, subject 
to several stipulations. 
- The leave may occur over a 
period of weeks or months or through 
a reduced work schedule of fewer 
than 40 hours per week. The leave 
and/or reduced work schedule may 
not exceed a total of three months in 
a 12-month period. 
- All leaves must be approved by 
the immediate supervisor and the 
dean, director or area head. 
- No approval will be given for 
the hiring of temporary/part-time help 
to replace those who are on 
temporary leave. 
- Participants in the leave 
program will continue to receive 
regular paid medical, dental, vision 
and life insurance benefits. 
- Vacation and sick leave will 
accrue for hours actually paid. 
- Employees will receive a full 
month of PERS retirement credit if 
earnings are a minimum of $150 
during the month ($250 after Jan. 1, 
1985), partial credit if earnings are 
less and no credit if there are no 
earnings during the month. 
- The status of full-time 
classified staff members will continue 
throughout the leave. 
Staff interested in the special 
leaves should complete a Special 
Leave Request Form and submit it to 
their immediate supervisor for 
approval or disapproval. The form 
should Include the total number of 
leave hours requested. At the end of 
the leave period, if hours requested 
vary from actual hours used, the 
employee should notify the personnel 
office of this change. 
lf approved, the immediate 
supervisor will forward the request to 
the area head or dean for approval or 
disapproval. 
Those leaves which are approved 
will then be forwarded to the 
personnel office for handling. 
The Office of Personnel Support 
Services will notify the immediate 
supervisor that the leave has been 
approved and request that a time 
report form be submitted for the 
employee, reflecting leave without 
pay (LWOP) for the days or portions 
of days on which work is not 
performed. The supervisor also will be 
advised to give to the employee a 
copy of the completed, approved 
form. 
More for less: Basketball tickets 
are a bargain this year 
Season tickets to home basketball 
games are on sale now in the 
Memorial Hall ticket office, and the 
cost this year is less than last. 
Faculty and staff can purchase 
bench reserved seat season tickets to 
14 games for $50; chair seats are $70 
for the season. Tickets may be 
charged to a University account, 
VISA or MasterCard. 
Individual game tickets also are 
available for $5 each (bench seats 
only) and can be purchased at the 
Memorial Hall ticket office. 
The Falcons will be aiming for their 
sixth consecutive winning season and 
a conference championship when 
action begins Nov. 24 against Findlay 
College. The home season ends on 
Feb. 27 with a game against Northern 
Illinois. 
Seven lettermen are returning this 
year. Along with the difficult MAC 
New skating series 
begins this week 
The second series of group skating 
lessons for both adults and children 
begins at the Ice Arena this week. 
Lessons are available for skaters of 
all skill levels, beginning to advanced. 
The cost is $18 for five half-hour 
lessons. The fee includes a six-
session practice pass to public 
skating sessions. 
Adults and/or pre-schoolers will 
meet from 10:30-11:15 a.m. Tuesdays. 
Children who attend with an enrolled 
adult may skate for $1 per session. 
Wednesday evening lessons will be 
given from 7-7:30 p.m. for 
intermediate children and from 7:30-8 
p.m. for beginning adults. 
Saturday afternoon lessons began 
Nov. 10. 
For further information on skating 
lessons contact the Ice Arena Skate 
Shop, 372-2264. 
schedule which includes a home 
game Jan. 26 against the University 
of Toledo, the Falcons will host an 
impressive non-conference slate of 
basketball powerhouses, including Ivy 
League favorite Princeton on Dec. 18; 
in-state foe Akron on Dec. 12, and 
ECAC rival Boston University on Dec. 
4. 
Season tickets are the only 
guarantee of a seat at all home 
games. For further information, 
contact the Memorial Hall ticket 
office at 372-2762. 
